SIEMENS

Engineering Development Program — Energy Sector
Design the career you’ve always wanted

As one of our future Engineering leaders, you’ll have the chance to help create and implement new
products, technologies, and applications while collaborating with other brilliant minds in business,
government and industry. Your ideas help shape a better future for everyone. If you're intrigued by
the opportunity, consider applying for the Engineering Development Program out of our Energy Sector.

Engineering Development Program

The Engineering Development Program (EDP) includes classroom training and three 6 month rotational
work assignments during your 18 months. The main objective of the Engineer Development Program is
to supply Siemens Energy’s design and manufacturing facilities with engineers who are:

Technically competent

Globally focused

Flexible to handle a variety of tasks
Have strong interpersonal skills
Capable of leading change efforts

The classroom training provides tools and techniques for quick assimilation and effective workplace
competencies for the new engineer. Work assignments will involve a wide range of functions including
design, analysis, manufacturing, service, quality assurance, and supply chain management. They will
provide valuable opportunities for development and growth. Major duties and responsibilities include
performing a variety of engineering and technical tasks involving the application of engineering
knowledge and principles to a wide scope of technical problems. Excellent communication skills are
required. Upon completion of the program, participants are placed within Siemens Energy.

Candidates must be permanently eligible to work in the US. Siemens Energy is unable to provide visa
sponsorship for the Engineering Development program.

Qualifications:
Minimum GPA: 3.0
Majors: Aerospace Engineering, Electrical Engineering, or Mechanical Engineering

Relocation/Travel: Must be willing to relocate every six months for a year and a half and travel as
needed

Work Authorization: Permanent work authorization in the U.S. is required



