SIEMENS

Procurement Leadership Development Program — Industry Sector
Does “the process” fascinate you?

Procurement Leadership Development Program

All Leadership Development assignments in this area are designed to give you a broad range of exposure
to different types of positions while providing hands-on training to give you practical experience upon
which to shape your future direction. You’ll also receive training in leadership and business skills at the
end of each rotation.

Rotations are based upon business need, as well as your demonstrated results and abilities. The ability to
relocate for every rotation is a must. Here are several potential rotations:

Tactical Procurement —6 month assignment; provides overview of basic mechanics to purchasing, allows
for exposure to basic negotiations and problem solving, allows for familiarity with SAP and other

Siemens systems, provides for opportunity to develop customer service skills.

Procurement Controlling and Reporting — 6 month assignment; provides for a cross-division overview,
provides visibility to vendor maintenance, reporting, and diversity.

Strategic Procurement — 12 month assignment; provides exposure to contract negotiations, involves
detailed vendor interaction, enables candidate to see entire procurement/negotiation cycle, allows for
exposure to market/vendor/demand analysis, provides for understanding of procurement function to
division.

Qualifications:

Minimum GPA: 3.0

Majors: Supply Chain Management, or Operations/Materials Management, Business Management
Relocation: Must be willing to travel/relocate as needed

Locations: Nationwide

Work Authorization: Permanent work authorization in the U.S. is required



